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The working class and the employing class have nothing in common. 
There can be no peace so long as hunger and want are found among 
millions of the working people and the few, who make up the employing 
class, have all the good things of life. 

Between these two classes a struggle must go on until the workers of 
the world organize as a class, take possession of the means of 
production, abolish the wage system, and live in harmony with the Earth. 






























We find that the centering of the management of industries into fewer 
and fewer hands makes the trade unions unable to cope with the ever 
growing power of the employing class. The trade unions foster a state of 
affairs which allows one set of workers to be pitted against another set 
of workers in the same industry, thereby helping defeat one another in 
wage wars. Moreover, the trade unions aid the employing class to 
mislead the workers into the belief that the working class have interests 
in common with their employers. 


These conditions can be changed and the interest of the working class 
upheld only by an organization formed in such a way that all its 
members in any one industry, or in all industries if necessary, cease work 
whenever a strike or lockout is on in any department thereof, thus 
making an injury to one an injury to all. 


Instead of the conservative motto,’A fair day's wage for a fair day's work; 
we must inscribe on our banner the revolutionary watchword, ‘Abolition 
of the wage system It is the historic mission of the working class to do 
away with capitalism. The army of production must be organized, not 
only for everyday struggle with capitalists, but also to carry on 
production when capitalism shall have been overthrown. By organizing 
industrially we are forming the structure of the new society within the 
shell of the old. 


CHILDCARE COLLECTIVE 


by x384945 and x384944 















Want to get involved but feel like parenthood is holding you back? You are not alone. Our 
branch has decided to start a childcare committee to ensure that all parents can be active 
members of our community. We need to allow every voice to be heard, and every partner to be 
present. While childcare has already been regularly offered at IWW General Membership Branch 
meetings, there are still limitations in the current volunteer system. There is a certain urge to 
justify one’s presence at any given action or meeting, knowing that a fellow worker will be 
displaced from said action, in order to watch their child. But we all know that we need every 
person willing to become contributing members in our movement. We therefore see a very real 
need to streamline our current system in order to make childcare accessible, with a much larger 
pool of volunteers from both within and outside the union. 


We have been working to acquire a large list of volunteers and are in need of more. All child 

care workers will be compensated at the rate of $15/hr. If you, or anyone you know, is interested 
in contributing to the movement in a highly-needed way--while getting paid--please contact us 
at: 414-731-8429 or kerryty@gmail.com 
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ORGANIZING AT CAPTEL 


by fellow worker x383505, 





CapTel employees are given a certain amount of “aux time” every day. Any time that one 
of us is not taking calls we are considered to be in aux or ‘out of adherence: We use this 
time to go to the bathroom, grab a quick snack, decompress after a long call, or fill our 
water bottles. The amount of aux time that you get depends on the length of your shift. 
If you use more aux time in a month than allotted, you are penalized. For a few weeks 
afterward, you can no longer change your schedule, pick up extra shifts, use vacation 
time, request off, or ask to leave an hour early. 


Obviously this puts a lot of pressure on us to use our aux time as sparingly as possible, 
which can mean doing your job while trying not to think about how badly you need to go 
to the bathroom or while being thirsty or hungry. This makes it especially frustrating that 
we have to use aux time for the job-related tasks of cleaning and setting up our desks 
before and after lunch. Because we are not directly making CapTel money while doing 
this we are considered to be out of adherence. Cleaning a desk takes about three 
minutes. Setting up your work station for the second half of your shift can sometimes 
take quite a bit longer. Booting up one of CapTel's older computers can take about five 
minutes and then you still have to log into your work program. 


To challenge this, CapTel workers flooded the HR complaint box with anonymous forms 
asking that we be given three minutes of aux time before the start of our lunch and four 
minutes after. CapTel responded in the negative, posting a condescending letter about 
the anonymous submissions on the call floors and asking in team meetings that if we 
have complaints, to place our names on the HR forms. The union committee is working 
on coming up with a way to escalate the actions.We refuse to back down on this issue. 





rt) 


vy LANL TS 


‘ i Ir 
\ SS Rar SSS 


REE We R hs AGO aSs sivas 
Rear Bae. ANTS is Ot 
jpiebtyy (acc* ttt, hd f} mY Ui 
\ MRNA CPD HIT = | 
7 >) 


alin 


4 


Ln 











PICK ONE THING AND STICK TO IT: 
INTERVIEW WITH FELLOW WORKER COLLEEN 


Q: When did you join the IWW? ; 
A: January of 2015. 
Q: Why did you join? 


A: As someone living at Casa Maria,| worked closely with people who had been evicted 
and screwed over by our economic system. | was looking for people who were willing to 
confront housing injustices somewhat militantly. | went to a tenant organizing session 
that the WW was leading when | saw a flier for the session. | saw an energy there that | 
hadn't otherwise seen in Milwaukee. An IWW member followed up, did three 
one-on-ones, and asked me to join. 


Q: Can you describe in detail what IWW organizing you have been involved in? 
A: The two main things are being secretary and Solidarity Network organizing. y 
Solidarity Network worked with tenants and workers who were having problems wit 
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their boss or landlord. Meetings were weekly on Fridays, had between 3 and 15 peop 
about 7 as average. When we didn’t have a campaign going on we flyered. We woul 
get a decent number of phone calls whenever we did this. We worked with the Seasol 
guide on SolNet. The guide said that flyering was an effective way to find and build 











campaigns; it didn’t work for us. We got a lot of calls, but most people calling didn’t 

want to do direct action or had campaigns we couldn't take on. We never had enough 
connection with people to get past delivering demand letters, people didn’t want to do 

phone zaps, didn’t want to picket, they didn’t want to keep coming to meetings. Every... 4 
campaign we had that went beyond a deliver letter was with someone we had a 

relationship with, in some capacity. 


At convention, another Wobblie [IWW member] said every branch should have a 
solidarity network, since no one is ready to just organize in their workplace. A SolNet 
[Solidarity Network] is a way to test grounds and to push it forward, to build experience. 
That's true with me, it made me more comfortable with the idea of picketing a 
workplace, a good way to plug in and do concrete things. Sometimes demand deliveries 
or a phone blast was enough to win a campaign. What everyone finds fun varies, | find 
it far more fun to help write a demand delivery than to deliver it. 
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| had never been to a GMB meeting before being nominated as secretary. | could have 
used more training on this, but sometimes you just need people to do the job. There 
should be a secretary's manual approved by the branch so there are clear expectations 
when someone agrees to be secretary. It was good experience being the secretary, since 
it meant | met all the delegates. Allowed for more contact with Wobblies at GMB 
meetings, some hanging out with people. 


Q: What has gone well in |WW organizing you've been involved with? 

A: Katz property campaign was good, fighting and winning repairs to the elevator, 
supporting a tenant with a disability at Katz. SolNet worked with a tenant that several 
IWW members knew pretty well. The tenant had multiple options on how they could 
have settled, including moving to a different apartment, but their motivation was to 
improve conditions for everyone, to make access to apartments on the East side a 
broader discussion. They were interested in direct action and were willing to talk with 
the media. Another member had similar issues of access with the same company. This is 
a common thing--a company that doesn’t want to update its old buildings and has the 
resources to. When the company threatened legal action we consistently got feedback 
from other attorneys that we didn’t have much to worry about. | felt confident we were 
safe to keep doing actions, but needed someone else to gather people and push the 
struggle forwards. It was useful having someone to push forward. The tenant involved 
was inspiring, when they talk | believe we can have a radically-better world, very 
inspiring person. Liked seeing people in the IWW working with the Karen community. 
Biggest takeaway from SolNet is you have to build up trust with people over years. 


Q: What organizing could have gone better? 

A: As Secretary, | didn’t go through the sheet of members before each meeting. Texted 
people for agenda items and reminders, but it was mostly limited to people | knew 
already. | didn’t reach everyone. With time | got progressively worse with 
follow-through. Part of it was stuff outside the |WW. Partly it was getting involved ina 
lot of new projects and not following through on stuff. Rapid response stuff after Trump 
was elected didn’t add up to things, it wasted time (including my own) and | spread 
myself out too thin. It’s a somewhat natural thing to get excited about things, but I’m 
trying to get better at fighting this urge, and it’s something others can think about, this 
is a pattern for people in the |WW. 


Q: What changes would you like to see in the Milwaukee IWW? 
A: More racial, socioeconomic, and gender diversity. People have put in good-faith 
efforts towards increasing diversity; that needs to continue. 


Q: What would you most like to tell new members of the Milwaukee IWW? 
A: Pick one thing and commit to it on a regular basis for a year. Go to at least one GMB 
meeting. 





INCARCERATED WORKERS 
ORGANIZING COMMITTEE 


by Emily 
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One aspect of recent Incarcerated Worker Organizing Committee [IWOC] includes 

active campaigns. Our campaigns reported on in the last edition of this newsletter, to 

shut down MSDF and fight censorship at Waupun Correctional Facility and around the 

state are ongoing. The second aspect entails working out the structure of the 

Committee itself: how to best organize with incarcerated workers when lines of >. 
communication may be unreliable or heavily monitored, how to increase our organizing ™q 
capacity in order to tackle more (and more ambitious) campaigns, and how to organize : 


an inside branch of incarcerated workers. 
IWW members have continued organizing with the Close MSDF coalition, which wy 


includes EXPO, UBLAC, Black and Pink, and many other groups which have added their 

support to this effort. Since the Close MSDF campaign launch event on June 29, those 

involved in the coalition have continued to hold pickets on the 2rd of the month 

(representative of the 23 hours a day prisoners in solitary confinement are kept in 

cells), plan events, build a presence, canvas neighborhoods and increase public 

knowledge of, and thereby public pressure on, the existence of this high rise prison and 

the horrific conditions within it.While not all groups involved in the coalition have 

expressed an explicitly abolitionist standpoint, our work within this coalition continues 

to be abolition-minded. Shining a light onto this prison, which is both so near to us and 
SO egregious in its mistreatment of incarcerated people, will help move towards our . 
goals of its abolition. The strength of this coalition is highly encouraging, as is the 

promising collaboration between these varied groups involved in prison activism. 
Collaborations with Black and Pink, for instance, are planned for the future. 
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The fight against censorship is unresolved and speaks to broader issues of our 
organization; namely, how to build effectively without clear and reliable means of 
communication. Mail is the simplest, but also the most directly affected by censorship 
and state surveillance. We were able to address the state directly regarding why they 





shouldn't ban our newsletter (which contains no incendiary content, outside of \ 
furthering the radical notion that the struggles of incarcerated workers are the ~“ 
struggles of all workers, and that no prisoner is alone in this struggle), which was a 

modest success—some mailrooms sent our newsletters back anyway. So, we continue to ; 


put pressure on individual prisons and the state DOC. 


FELLOW WORKERS: 


A recent development in our internal 
structure has been the introduction of 
contact committees for specific prisons 
around the state. The objective is to 
offer more consistency in our letters to 
incarcerated workers, and concentrate 
knowledge about the goings-on within 
these prisons in order to have a clearer 
picture of the overall conditions there. 
As the contact for Fox Lake 
Correctional Facility, | can say that I’ve 
definitely benefited from being able to 
build relationships with prisoners. To 
approach the topic of forming an inside 
branch, for which at least one prison 
has met the minimum membership 
requirements, communication is vital. 
Both getting inside members in contact with one another and clearly discussing 
unionizing with prisoners through the mail is dangerous. That any great amount of 
radical information being sent to one prisoner may make them a target for 
retribution from guards and prison officials is never far from mind. |WOC is a work 
in progress, like the rest of the union, like how it should be. This is largely an 
experiment on our parts, and we are literally making up the rules as we go along. 
Though it can be daunting—our ambitions are lofty,and what we're fighting for is 
so valuable. 





WE ARE IM HERE FOR YOU, YOU ARE OUT THERE FOR US 
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GENERAL DEFENSE 
COMMITEE SUPPORT 


by Jesse, Fellow Worker and Defender 





On August 5 2012, a Fascist gunman opened fire in a Sikh temple in Oak 
Creek, WI which | am a member of. | watched in disbelief as | was 
getting ready for work. It was shocking to see my own temple caught up 
in national attention in such an event. When the smoke settled, Wade 
Michael Page took six lives, severely paralyzed another, and shot himself 
in the head after a gunbattle with police. For me personally, he robbed 
my sense of security. It was hard enough walking around with my skin 
and turban and the incident made it much harder. 


The temple hosts a 6k run every year to honor the six victims, donates 
college scholarships, and builds community relationships. On the first 
anniversary in 2013, there were a thousand in attendance, but in the 
years following that the numbers began to dwindle. I’m not sure as to 
the reason why, but | just assumed people got over it and moved on. 


Over the past year, due in part to the election, | have seen a new 
phenomenon of hatred and racism reach the mainstream. Nazis are 
seriously finding new ways to recruit everyday people and claiming 
legitimacy almost without detestation from the mainstream. It’s not just 
in America but we see it across Europe as far right candidates have 
found legitimacy as well. Racism is deeply ingrained in many cultures 
but this is the first I've seen such a mainstream influence along with the 
explosion of hate crimes throughout the country. 
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Considering the political climate and as a member of the GDC,! asked 
other members to join in the memorial run this year so we could table 
with information on what the GDC does and what we want to build 
going forward. We came up with a flyer and on one side it had a 
description of the accomplishments of the GDC and on the other it had 
a little bio of why | joined. | printed about 250 copies and we 
distributed them at the memorial event. We were greeted with warm 
welcomes and positive regards when | introduced the idea of 
community self-defense. 


A week after the memorial, Heather Heyer was murdered in 
Charlottesville. | had felt that same feeling five years ago watching my 
people fleeing the temple. Knowing I’m ready to stand up to Nazis, | felt 
like that could have been me in Heather's situation. The hardest part of 
that week was knowing that the feeling would fade and people would 
eventually move from the Charlottesville incident as well. | spent the 
following week organizing and promoting the GDC. Most of who | 
reached out to were white, middle-aged people. As | shared my story 
and promoted the GDC, | learned a lot of people had no idea about the 
struggles of marginalized, black, or brown people or the mechanics of 
fascism. | even educated some on why violence was the only option for 
self-defense for a lot of marginalized people. 


As we continue to see the contradictions of capitalism fail to provide for 
the people, we will continue to see fascism show its ugly head to resist 
any change to rectify it. | feel that it is our duty as revolutionaries to 
educate the public about the criticisms of capitalism and the steps to 
take following and to ensure its demise. Waiting for people figure it out 
on their own is just a recipe for disaster and doesn’t help our cause or 
the future we want to see. As difficult as it may be to work with people 
we don't see eye to eye with | believe educating is paramount in 
building the movement going forward. 
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BUILDING MASS 


ANTI-FASCISM IN 
MILWAUKEE 


by John Fleissner 







On Saturday August 12, 2017 white nationalists converged on the city of Charlottesville = 
Virginia to protest the removal of a statue of Robert E.Lee and the renaming of Lee Park 
to Emancipation Park. The fascists were outnumbered by antifascists and were driven 
from the park, but not without great cost. On that day a fascist drove his car at high 
speed into the antifascist demonstration, injuring over twenty people and killing one,a 
32 year old paralegal named Heather Heyer. 


As news of Heather's death spread on Saturday afternoon, the General Defense Comitit al 
tee of the Industrial Workers of the World called for an emergency meeting that night i 5 
a park in the Riverwest neighborhood. Around 30 people came together to discuss — 
to respond to the attack in Charlottesville and move forward. The assembly agreed to 

call for a vigil the next day at 7:00 PM in the same park. i 





On Sunday night as 7:00 PM neared, people poured into the small park. Speakers . 
opened with a moment of silence for Heather Heyer and emphasized the importance o 

the broader struggle. We spoke of the need to support the fights against deportations,’ 
police, racism, white supremacy, and the importance of organizing the working class. T: 

crowd had swelled to around 400 people by the time the last speaker finished. 


After the speeches, people then flooded into the streets to march through the neighbor 
hood. Chants of “No Nazis, No KKK, No Fascist USA’ reverberated off the Polish flats and 
duplexes of Riverwest. We headed down a side street and people came out of their 

houses to join in and cheer us on. Families waved and cheered from their porches. A sea 

of people waved red and black flags, |WW flags, and anti fascist flags. The march was L 

by two black IWW banners, one reading “Direct Action Gets the Goods” and another for sa 
the General Defense Committee that reads “Defend the Union, the Community, the 
Working Class.’ By the time we made it back to the park the demonstration had grownsto 
500 people. 
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Interest in the General Defense Committee grew so in the lead up to our Wednes- 
day meeting we made sure to have a tight, well-organized program. Nearly 100 
people showed up to the meeting, most of them folks who were new to the IWW 
and General Defense Committee. It was a challenge to make sure each person's 

~ voice was heard, but everyone who wanted to speak had a chance. 


For this mass meeting we wanted to strike a balance between having a program for 
people to plug into and giving people a chance to have their voices heard. We also 
wanted to make it clear that we have already been building for this moment, and 
¥ already have a well-organized infrastructure. We chartered the Milwaukee General 
_,.» Defense Committee Local 19 around seven months ago and have been organizing 
consistently ever since, with multiple wins under our belts. It was also critical to 
make clear that one does not have to “mask up” in order to be involved in the fight 
e 


against fascism. We want everyone to feel they can stand up to the threats of 
” fascism and racism in whatever way is most comfortable for them, and aligns best 
% Our analysis is that we must organize against fascism and white supremacy from a 
working class orientation. We build unions at work because we know the working 
fr" Class must take control of the instruments of production and the reproduction of 
fpr" society, in order to build a new world based on equality and the elimination of 


exploitation. We also know that oppression is carried out by the state, and that we 
0. must defend ourselves, our friends, and our neighbors. 


with their skills and experience. 


Organized far right groups aren’t the only threat to freedom, equality, and liberation 
- they represent a canary in the coal mine. The organized groups make it clear that 

~~ racism and xenophobia continue to grip our society and threaten our friends and 

x neighbors. There will never be a united working class movement while white 
supremacy threatens working people of color. White workers need to organize in 
their neighborhoods and workplaces to challenge racist and backwards ideas 
among the class. The far right wants white workers to align their interests with 

-s white capitalists instead of seeing common cause with the struggles of people of 
color and oppressed groups--’no one can be free while others are oppressed” 


Service, and agriculture. We'll continue to facilitate links between rebels trapped 
behind the walls of prisons in Wisconsin. We vow to fight the rising tide of fascist 
and racist violence and cultivate a culture of resistance. 
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fi will continue to organize in industries like communications, education, food 





WHAT THE IWW MEANS TO ME 


by fellow worker x381723 





To me, as a person, the IWW means solidarity. When | joined the IWW, and went to my 
first meeting, the first thing someone said to me was, we got your back”. That meant 
more than | think the person that said it knew. The IWW is an organization that believes 
in a horizontally organized egalitarian society where equality and security is a right of 
all people, and my union really does ‘have my back’. We fight together, laugh together, 
grow together, and organize together. 


To me, as a leftist, the IWW means progress. Were organizing, not reciting platitudes. 
We're growing, not shrinking and cowering. We are a broad left coalition, and we are 
working together to organize workers to create a new world. We are fighting for a new 
world where the miseries and exploitation of capitalism will be nothing but memories, 
just as we now view the barbarism of feudal society. 


To me, as a wage earner, the I|WW means freedom. Freedom from oppression. Freedom 
from exploitation. Freedom from want. Rather than try to organize workers by skill or 
trade, we believe in one big union. We believe in organizing workers today to achieve 
economic democracy tomorrow. As it says in the preamble to the IWW constitution, 
“instead of the conservative motto, A fair day's wage for a fair day's work; we must 
inscribe on our banner the revolutionary watchword, Abolition of the wage system:” 


We believe in organizing across gender, ethnic and racial lines in solidarity unionism. 
Solidarity unionism means that we rely on our strength in the workplace as organized 
people, rather than relying on the employers recognizing’ our union.We’ve stood up to 
bad bosses, bad landlords, and we've won. We are a revolutionary organization, and we 
don’t hide our beliefs. It is not an organization for people that substitute words for 
action or for unquestioning followers of bosses or politicians.We believe in direct 
action, not begging for crumbs. If you want to join a group that’s out in the streets 
organizing and hating for a better world, join the A Worcerr the World. 





















SHOW UP. 
UPCOMING” MILWAUKEE Th iW 


WED, OcT 11. 6-8 PM. 
IWW membership meeting. East Branch La ON ctr m 


_— 
TuE Oct 10, 6 PM 

Milwaukee Secure Detention Facility Mas 
256 at Marquette University, 560 N. 16th St,| 
http://bitly/2yzvC5g 

SAT OCTOBER 14, 10 AM -4 PM 
AgriCULTURE Fest..4382 Hickory Rd, West Bend, WI. More infosh 


SAT Oct 15, 7-8 PM ; 
IWW Newsletter meeting. Bayview Collectivo. 2301 um ‘kinnic Ave. 


SAT OCTOBER 21 12-4 Pm 
Sensitivity Workshops , BayView Libra ,2566 S. Kinnickin 


Caucus is hosting a skillshare to add s‘ itivity iss 
our greater community. 


NON wer 12-9 


Secure Detention Facility. 





and we can follo up. 
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1g CONTACT MILWAUKEE IWW TO WORK AGAINST EXPLOTATION 
mm BY BOSSES, LANDLORDS, POLICE, AND PRISONS: 


IWW.MILWAUKEE@GMAIL.COM 

1B WWW. FACEBOOK. COM/MILWAUKEEIWW 
414-436-9267 (LEAVE A MESSAGE) 
P.O. BOX 342294 MILWAUKEE, WI 53234 





